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Collective Labor Agreement:
Regulating the end-of-service Severance rules)

Made this on Thursday 14™ of October 2021 By and Between-:

First: Henkel Egypt for Industries and Trade Company S.A.E.,

Represented hereby by Mr. Ibrahim Assem El Sherei, Ahmed Nady Anwar, by
virtue of a proxy from Mr. Ashraf Mohamed Mounir Samy El Afifi in his capacity as
the Chairman of the company.

Hereinafter referred to as "Firs: Party- the Company”

Second: Labor General Syndicate for Chemicals, Labor Organization, located at
90 El-Galaa Street. El Azbakya. Cairo, represented hereby Mr. Emad Hamdy Ali
Hemdan, in his capacity as the President of the General Syndicate, Mr. Hamido Ismail
Sayed in his capacity as General Secretary of the Syndicate, Mr. AbdelKader Mohamed
El Agamy Administrative consultant of the Syndicate. Mr. Farid Ibrahim Lotfy the
Legal Consultant of the Syndicate.

Hereinafter referred to as "The General Syndicate" .

Representing The Union Committee in Henkel Egypt for Industries and Trade Mr.
Mohamed Mohamed Hassan Khalid, Mr. Mohamed Hassan Mohamed Ibrahim and Mr.
Mohamed Abdel Ghany Abdallah Ghanem)

Hereinafter referred to as "Second Party"
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I Preamble

Whereas both the company and‘the union committee of the employees of Henkel
Egypt for Industry and Trade had previously concluded two labor agreements dated
October 4 2018 and September 4, 2019, the first agreement regarding the regulation of
some benefits for workers during their period of work in the company and the
mechanism for obtaining those benefits, and the second is related to the regulation of
rules and a mechanism for End of service severance without reaching the retirement
age. and the desire of both parties to merge and renew both agreements, and after both
parties acknowledged their legal capacity to enter into this agreement. the following has
been agreed upon:

The above Preamble is deemed as an integral part of this Agreement. This
agreement represents the entire agreement between its parties and cancels any text or
agreement that contradicts its provisions wherever mentioned.

Monetary and In - Kind Benefits

Based on the discussions that took place between the parties of the agreement and
the desire of both parties to preserve the rights and gains of workers, both parties agreed
on the following:

1- Giving workers a day off in lieu, of the official holidays that fall on a Friday

Both parties agreed that the company shall determine an additional day off as
compensation for official holidays - as determined by a decision of the competent
minister - which falls on Friday according to what the company deems appropriate

according to work requirements.
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2 - Compemsating technical workers for differences in working hours during
holy month of Ramadan:

Due to the nature of the work in the factory and the shift system, it was agreed to
grant technicians subject to the overtime system a cash allowance equivalent to 48 hours
in the month of Ramadan only without prejudice to other extra working hours applied
the company.

3 - Set A Budget For Exceptional Medical Cases

Whereas the company used to contribute in the treatment of critical and
exceptional cases that are not covered in medical insurance, both parties agreed that the
company shall set and exceptional budget for exceptional medical cases that are not
covered by the medical insurance with maximum cap of 750,000 Egyptian pounds only
annually (only seven hundred and fifty thousand Egyptian pounds) as of the date of this
agreement, to be mutually managed by representatives and union committee
representatives and to coordination together to formulate the policy regulating
exceptional cases.

4 - Allowances - Both parties agreed to increase the allowances granted to

Port Said plants employees excluding MC level, as follows :

Allowances EGP/Month

Risk Allowance exclusively for employees exposed to 1150 EGP
production areas

Meal Allowance 2250 EGP
Shift Allowance (for employees eligible for shift allowance 650 EGP
only)

Transportation Allowance 1000 EGP
Work Nature Allowance 120 EGP
Site-Allowance (for El Raswa Warehouse) 1500 EGP
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Other Benefits

The company agreed to disburse half a month of the basic salary (tax inclusive/net
amount) on each of Eid al-Fitr and Eid al-Adha annually for each Eeast for an
employees except for managers at MC level that will be entitled for net maximum
amount of 15.000 EGP (Fifteen thousand pounds taxes inclusive/net amount) per Eid
annually.

The company agreed to continue granting the plant employees excluding MC
levels a monthly production incentive representing 10% of basic salary. the company
shall have the right to increase this percentage according to what it deems fit in case the
production exceeds 100% of the target plan.

The company agreed to continue paying the annual increase of Mr. el Sayed
Ibrahim Mohamed El Awady, in consideration of their medical condition.

Second: Rules regulating the disbursement of end of service severance
1 - Those Addressed by this agreements :

This agreement shall be applicable to the permanent employees of the company
based on a joint agreement between the worker and the company so that there is no
threat or pressure by any means, whether material or moral to any of the working parties
or / and the company, in accordance with the atmosphere of calm and complete stability
which guarantees the interest of both parties .

2 - Those not addressed by this Agreement:

This Agreement shall not apply except to employees mentioned in article 2 above
and shall not apply to Resignation submitted by the employee at his sole discretion due
to special circumstances of any kind or justification. Termination of the work
relationship by the employee by leaving the work without consulting the company.
Cases of dismissal in accordance with the provisions of the law and the company's
approved regulations. Cases of terminating the work relationship by the company of its
own discretion Expiry of the employment contract by the expiry of its term or
completion of the work specified therein. Expiry of the employment relationship by
reaching the retirement age in accordance with the provisions of the Labor Law and the

Social insurance Law .
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3 - Employee's entitlements according to the agreement :

The employee, subject to the provisions of this agreement.

(A) shall be entitled to a two 8: half month remuneration for every year of service
according to the last monthly salary of the employee. The month remuneration
shall be calculated as according to (Total basic salary at the company added to
it allowances (meal allowance+ risk allowance+ Shift allowance+ housing
+relocation + work nature allowance+ Mobile allowance+ site allowance) add
to it the social raises of its two kinds + (65% of the total basic salary as
additional allowance "for those deserving additional payment during the time
of singing the agreement and in case of Stopping or suspending it) + the
quarterly incentive "in proportion to the year" + the amount of 5170 EGP (five
thousand and one hundred and Seventy Egyptian pounds only medical service
+ the employer's share in social insurance + the monthly production incentive
+ the allowance of Al Fetr & Al Adha Feasts, in proportion to the year).

(B) Added to Item (A), the medical treatment service subscription for three years.
in addition to the notice period of two months for those who have less than ten
service years and three months for those who have ten years and more +
calculation of a 21-day of vacations for those having less than ten years of
service and 30-day vacation for those having more than ten years of service, in
addition to the remaining leave balance + a month allowance as pilgrimage -
allowance for all personnel without distinction .

(C) In addition , for workers suffering from occupational and chronic diseases and
in accordance with the provisions of the Social insurance Law and the
decisions of the Minister of Health to identify chronic diseases (Chest
allergies, herniated discs and varicose veins) and after submission to the
competent medical committee and the decision of the medical committee that
determine the nature of the medical condition and its causes. The employee is
entitled to the value of the medical card till the employee reaches the age of
sixty, minus the value of the medical card for three years, paid previously
according to the above clause. This clause shall be implemented for incurable

and life-threatening diseases after studying based on a case by case by the company.
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It is agreed upon for employees from the age of 58 years to 60 years to whom the
provisions of this agreement apply to calculate their dues according to the above,
provided that the total value of his entitlement does not exceed four hundred and fifty
thousand Egyptian pounds.

The company agreed to continue paying a death grant representing the salary of
(48 month) according to the life insurance issued by the company to its employees.
Provided that in all cases the death grant should not be less than what is due to the
worker in accordance with Paragraph 3 of Clause 2 of the agreement. provided that the
company is obligated to bear the difference in the value of the amounts .

In the event of an agreement between the employee and the company to terminate
the working relationship in accordance with this agreement and in coordination with the
union committee, the worker shall resign from work, Sign a resignation and a notice of
the expiry of the insured subscription (form 6 insurance) and receive all his financial
dues and sign the supporting documents

Others

It is agreed between all parties that in the event of the issuance of any laws or
ministerial decisions that may directly or indirectly affect this agreement and become
burdensome for the company in its implementation, this agreement shall continue in
accordance with the current laws. Pending negotiations between the parties on how to
comply with the new laws and resolutions in a manner that do not exhaust the parties.
Or affects them during ninety days.

The Parties agreed to start the implementation of the agreement from the next day
of its publication in the Official Gazette. None of the employees whose employment
relationship has terminated with the Company prior to the entry into force of this

Agreement shall be entitled to invoke it.
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Final Clauses

The term of this agreement is three years starting from the date of publication in
the Official Gazette, unless one of the parties notified of its desire to terminate this
agreement and net to renew it at least two months before the expiry of its term, and it
may be enforced for similar periods.

This Agreement is subject to the continuity of production. dispatch and sales
without any stoppage, slow down or reduction in production. And compliance with the
Company's regulations and instructions and the rules of the Labor Law and the Law of
Trade Unions, the union committee guarantees the commitment of the employees.

in case of violation of any article from this agreement, without lawful reasons, the
agreement shall be null and void .

All company employees shall be committed to preserving the public morals and
not offending the company name, its structure, representatives and employees. In case
of violating this clause the company shall have the right to take necessary legal actions
in this regard.

In the event of violating any of the terms of this agreement, the agreement is
considered canceled, with the company's right to deduct the incentives and allowances
that have been given .

This Agreement represents the entire agreement between its parties and supersedes
any provision contrary to the provisions of this Agreement wherever it is received from
the date of its entry into force.

Any dispute arising out of the interpretation or implementation of this agreement
shall be settled amicably by the parties through resolving collective disputes according
to Labor Law number 1 2 for the year 2003.

This Agreement is drawn up in Arabic and English. In case of discrepancy, the
Arabic version shall prevail .

This Agreement has been drawn up in five copies, one copy for each party and
three copies for the ministry of manpower to implement and publish in the official

gazette .
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